
Job Title

Employment 
Benefits

Salary

Location

Closing Date

Type Of Contract

Interview Date

About Us
Utilising the power of 
Preston North End and 

football, we situate ourselves 
at the heart of the Preston 

community, providing a high quality 
service to improve lives. 

Our provision is centred around; 
community engagement, education, and 

health and wellbeing. 
These services connect people from 

all walks of life, support all to 
achieve their goals and make 

positive changes to create 
a safer, stronger and more 

resilient community.

Connecting people, 
inspiring generations, achieving goals.

Job Details

Team



Purpose Of The Role



Duties And Responsibilities



DesirableEssential

Criteria

Qualifications

Skills And Experience DesirableEssential



Knowledge

Safeguarding Statement; PNECET is committed to safeguarding the welfare of children and young people and 
expects all staff and volunteers to endorse this commitment.

DesirableEssential

How To Apply

Please send your completed application form and equal opportunities form along with a 

letter of support.  Please email your application to jobs@pne.com with subject title 

Reference PNE                                 or post to:  F.A.O. Business Support Officer, Preston North 

End FC,Deepdale, Preston, PR1 6RU.


	purpose of the job 6: Deepdale Stadium.
	purpose of the job 10: Monday 31st July 2023
	purpose of the job 7: £22,526 – £25,527 
	purpose of the job 8: Company laptop, company mobile, motor expenses and pension
Up to 35 days annual leave, plus bank holidays
Training and workforce development opportunities
Opportunities to represent PNECET on national and international trips
Access to Perkbox benefit platform
Employee of the month awards and benefits
Two complimentary PNEFC season cards
Free childcare places on PNECET half term provision for children 5-11 years-old
Use of a community pool car
Free on-site parking
Access to a multi faith prayer room
	job title 2:                             ‘Invincibles’ Heritage Coordinator
	purpose of the job 9: Three Year Fixed Term Contract - Full Time
	purpose of the job 11: W/C Monday 31st July 2023
	purpose of the job 12: Community Engagement.
	purpose of the job 28: Preston North End Community and Education Trust [PNECET] at Preston North End FC is seeking to appoint a dedicated and experienced Heritage Coordinator to lead on the delivery of the ‘Invincibles’ project, a new, three-year programme supported by the National Lottery Heritage Fund. 

‘Invincibles’ will use football heritage to empower greater social mobility amongst vulnerable communities in Preston. Developed by Preston North End Community and Education Trust the project will mark the 135th anniversary of the original Preston North End Invincibles in 1888/89 through an accessible community centred project comprising three activation strands promoting improved access to heritage, intergenerational learning, and greater wellbeing:

‘Inspired to Learn’: Children from primary schools located near Deepdale stadium will access a contextualised education programme that uses club heritage to champion equality and diversity. Children will learn about ‘Invincibles’ goalkeeper Arthur Wharton, widely recognised as the first black professional footballer and the historic Dick, Kerr Ladies. Other strand activities will include a heritage inspired intergenerational programme involving young people aged 11 to 14 from four secondary schools who will partner with care homes to collect memories from older people and preserve them through a heritage podcast series that helps tackle loneliness and dementia. Finally, an ‘Invincibles’ inspired family learning programme will offer free community heritage activities during holiday periods from Deepdale, prioritising connections with low socioeconomic status (SES)families and those from ethnic minorities.  
 
‘Inspired to Lead’: Delivery of an intergenerational volunteering programme equipping young people aged 16-24 and older people with the skills, confidence, and knowledge to become ‘Invincibles’ Heritage Ambassadors. With a focus on cresting access to opportunities that promote pathways into work and instill greater physical and mental wellbeing, the ambassadors will work alongside project staff to create accessible opportunities within the ‘Inspired to Engage’ strand. 
 
‘Inspired to Engage’: A programme of accessible community heritage activities developed in partnership with supporters and local residents. Year one provision to include club heritage seminars at Deepdale, a mobile memorabilia exhibition that tours venues such as care homes (making heritage more accessible), and the digitalisation of club archives. 
	purpose of the job 30: 
Working closely with the Head of Community Engagement, Invincibles Education Officer, and volunteers, the successful candidate will be responsible for:
 
- Overseeing delivery of the ‘Invincibles’ project delivery plan, ensuring local people have access to high quality heritage activities and sustainable opportunities that further understanding. 
 
- To actively lead on the delivery of community sessions outlined within the ‘Inspired to Engage strand, working with partners to use heritage as a catalyst for achieving better wellbeing outcomes. 
 
- Create inspiring volunteer opportunities for local people to become heritage ambassadors. This will include supporting access to training courses and creating personalised volunteering opportunities. 
 
- Working with partners involved in the ‘Invincibles’ project steering group and other local organisations to maximise outcome attainment and ensure the programme contributes to the local heritage offer. 
 
- Implementing monitoring and evaluation systems that help understand outcome attainment and inform future activities. 
 
- Manage a marketing and communications strategy to ensure local people are aware of ‘Invincibles’, that messages reach vulnerable / marginalised groups, and showcase stories of change. 
 
- Ensure project reports are completed in a timely manner to the National Lottery Heritage Fund, presenting progress on outcome attainment and financial spend as appropriate. 

	Text Field 31: Educated to degree level in a related field.
	Check Box 110: Yes
	Check Box 111: Off
	Text Field 32: Hold sector specific qualifications / training in heritage, community engagement, or wellbeing.
	Check Box 112: Off
	Check Box 113: Yes
	Text Field 33: Five GCSE's at grade 4 or above.
	Check Box 114: Off
	Check Box 115: Yes
	Text Field 34: Full driving licence with access to own transport, including business insurance.
	Check Box 116: Off
	Check Box 117: Yes
	Text Field 35: In-date first aid, safeguarding and child protection certificate (or willingness to achieve within one month of appointment).
	Check Box 118: Off
	Check Box 119: Yes
	Text Field 76: Experience planning, delivering and reporting on community engagement projects.
	Check Box 149: Off
	Check Box 150: Yes
	Text Field 77: Experience of working with participants in heritage centred activity.
	Check Box 151: Off
	Check Box 1051: Yes
	Text Field 78: Ablility to demonstrate the capability of being an inspirational role model for all stakeholders eg staff, participants, partners.
	Check Box 1052: Off
	Check Box 1053: Yes
	Text Field 79: Experience and ability to collate key programme data and assess participant progress.
	Check Box 1054: Off
	Check Box 1055: Yes
	Text Field 80: Commitment to a participant-centered culture ensuring that every person has the opportunity to achieve to their full potential. 
	Check Box 1056: Off
	Check Box 1057: Yes
	Text Field 81: Professional management and leadership qualification.
	Check Box 152: Yes
	Check Box 153: Off
	Text Field 71: Knowledge of social and historical research techniques, interviewing techniques, and digital recordings.
	Check Box 1041: Yes
	Check Box 1042: Off
	Text Field 72: Knowledge and understanding of barriers, obstacles and challenges facing marginalised groups in Preston. 
	Check Box 1043: Off
	Check Box 1044: Yes
	Text Field 73: Knowledge and understanding of safeguarding children and vulnerable adults. 
	Check Box 1045: Off
	Check Box 1046: Yes
	Text Field 74: Knowledge and experience of building key partnerships with key stakeholders. 
	Check Box 1047: Off
	Check Box 1048: Yes
	Text Field 75: Knowledge of preparing resources necessary to lead learning activities, taking account of participant socio-economic status, language and cultural backgrounds. 
	Check Box 1049: Off
	Check Box 1050: Yes
	Text Field 82: Knowledge and experience of administrative tasks including updating registers, consent forms, risk assessment, incident and accident forms. 
	Check Box 1058: Off
	Check Box 1059: Yes
	Text Field 83:  Knowledge of creating links with organisations to support participant pathways.
	Check Box 1060: Off
	Check Box 1061: Yes
	subject title 5: 1174


